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Minnesota Business Leaders

A coalition powered by the U.S. Chamber of Commerce along with chambers,

associations, and businesses to save the secret ballot.

Update: From the U.S. Chamber...
Week of June 15

Are You a Coalition
Member Yet?

This week the Redwood Area
Chamber & Tourism joined the
coalition - bringing the total
number of MBL members to 58.
Thank you for signing on! If
your organization is still
thinking about joining the
fight to save the secret
ballot, contact us today.

Albert Lea-Freeborn County
Chamber

Alexandria Lakes Area Chamber
Apple Valley Chamber

Austin Area Chamber

Brainerd Lakes Chamber
Burnsville Chamber

Chamber of Commerce of Fargo
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Moorhead

Chamber Grand Forks/East
Grand Forks

Dakota County Regional
Chamber

Duluth Area Chamber
Eden Prairie Chamber
Edina Chamber

Elk River Area Chamber
Fairmont Area Chamber
Faribault Area Chamber
Greater Wayzata Area Chamber
Grand Rapids Area Chamber
Hastings Area Chamber
Hutchinson Area Chamber
1-94 West Chamber
International Falls Area
Chamber

Lakeville Area Chamber
Litchfield Chamber
Marshall Area Chamber
MetroNorth Chamber
Midway Chamber
Minneapolis Regional Chamber
Minnesota Chamber

MN Associated Builders &
Contractors

MN Automobile Dealers
Association

MN Beverage Association
MN Business Partnership
MN Grocers Association
MN Lodging Association
MN Restaurant Association
MN Trucking Association
MN Warehouse Association
North Hennepin Area Chamber
Northfield Area Chamber
Owatonna Area Chamber
Printing Industry of MN
Redwood Area Chamber &
Tourism

Richfield Chamber

River Heights Chamber
Rochester Area Chamber
Saint Paul Area Chamber
Saint Peter Area Chamber
SouthWest Metro Chamber
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TO THE MEMBERS OF THE UNTTED STATES SENATE

As spport far the Emplovee Free Chosce Act (EFCA) bas dawndied. thiere is now mixh
discssion of possible “rocypromises © As 2 prelurunary manter it s enponant 1o make clear that
the IS Chamber of Commerce. the world s largest buswness federation represenring moge than
three mallon usinesses and organizations of every swze. secior 3nd mpon, does pot belicve that
any discussaces Atnch are based ot EFCA. of pursue (e same goals can be farfa] EFCA s
untalinced and ieterly reqoved from getaune 1abor ra neform

One of the ideas thar is apparensly oa e tadle 15 somxe Tvpe of Altemante tar would
amend e curenr provaseods 1o EFCA wheth impose tunding interest arbutration on emplovers
under the cxshng strichuse of the Federal Medianon and Concihanon Services  These chunges
w0uld require semeone K be appowted aho would, quike literalls. be cmpowered to wrie and
snmpose the actual coutyact governmg day and every lenn and comdetion of the workpiace  Thai
contrat Avuld be bindmz for Mo yesrs and the Rorkers would have 2o nglls 10 #ven \xde oo
the conxt Thew prosisaons wondd apply 1o every tusuwoess of any suze deross the economs
spectruza. The drafier of Qus conttact may know twotlung sboul the bazaness s queturn. Thus
guofaummwvonggmummnompmmd date an agreemnent 15 cexupletely
umgrecedenied i unacceptable W (e dusmiess conmpamy Nox. upaisngly. suness of ibe
putdic bave found opporition 1o thos xpproach

To jushfy these prosiseons of perhaps lo axpport sonie type o!xl.legrd con;lmmuz the
oons have deliberately tned to nuddy the waters by argpuing that the v
support fox d t an 1 how meomistent with v opposition to Ilmrwl abarahon
24 enviuoned bw. The Employre Free Choace Ast This 1s a desperate atienapt at amoke 1od

ounors because the Mo suhoas bave absolately nothung % do with each otieer

Dispute artutrshon 15 wsed fo resolve factual duputes (such 25 whether ot 1ot an
erapbree was piopexly ducha ped o disczplined) - afier 2 cantsact has been ensered mifo by the
partes There 1s long-stamdmg precedent for 13us tpe of intration and swveys demonsirale i
uhlity and support by the publc This 1s entuely different Bom what EFCA ally “arbstranon
What EFCA extals 1 1ts interest abitration language 1s o broad graot of suthonty to an ouluade
paxm of enlity 10 achually wire ind deternune every peeviaoen of the undeslying contiact
guvenung an ectue aarkplice — and fosce De RuLe wio that coufract. The compartsons e
entirely spunious

The unions neaun twoubbed by tie facts 360 ae trang 10 deliberarely confise the 15sues
HoM"cr 00 anwunt of obfascanoen vkl nde the rrut nnpxt of e Emplo vee Frcc (home Ac'

ry 4 b
mn'm_hk_ It 15 also completety nurmcd to l‘bcbusmcss coumaum' s snppm for
dispute arbstranon

Thomk vou for vour conssderation of tins puey

Sinocevely

1 B s

R Bruce Josten

This letter to Congress from the U.S. Chamber, which was
sent earlier this week, advocates against the binding interest

arbitration provisions of EFCA. Feel free to use the letter as a

guide for your own correspondence! Click here to view a PDF
version.

http://us].campaign-archive.com/?u=d9bbc506dda96bad30e9bcecd &id=5ae5{395aa

6/19/2009



St. Cloud Area Chamber
Thief River Falls Chamber
TwinWest Chamber

U.S. Chamber

Waconia Chamber of Commerce
Wahpeton Breckenridge Area
Chamber

White Bear Area Chamber
Willmar Lakes Area Chamber
Winona Area Chamber
Worthington Area Chamber

MBL Resource Website

Have you visited the
coalition's new website
yet?

http://www.mnbusinessleaders.com/
is your information source for all
things card check. The site has
all of the EFCA resources and
information you and your
members will need. Powered
by the U.S. Chamber, you will
find links to the Chamber's card
check Toolkit, EFCA facts and
figures, and all of the latest
news on the legislation.

Communicate with Your
Members!

Many organizations are
using the MBL e-newsletter
as a regular
communications tool by
forwarding it on to their
interested members. We
encourage you to do the
same!

Minnesota Business
Leaders: Your Go-To
Resource

Click here for a list of the
coalition's contacts.
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THE EMPLOYEE
FREE CHOICE ACT:

Piercing the Rhetorg
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As noted last week, the U.S. Chamber recently released the
most up-to-date review of EFCA, The Employee Free Choice
Act: Piercing the Rhetoric. As a critical ally in the fight
against card check, we want you to be the first to know about
new developments and what they mean for American
businesses and workers. To get the facts, download the
report for measured analytics that prove EFCA is not in the
best interest of anyone.

AFL-CIO Debunks Rationale for EFCA

by Glenn Spencer

This past weekend, the AFL-CIO was unusually frank about
the potential fallout should the so-called Employee Free
Choice Act become law. According to Daily Labor Report, the
labor cngIomerate’s director of collective bargaining, Gordon
Pavy, told a policy forum that the bill’s passage would allow
his organization to "refocus on organizing."

Hold it a second. Refocus? Hasn't this already been a central
focus of the labor movement? Pavy’s comment reveals what
we've known all along: organized labor has let its organizing
efforts lapse in favor of using the political process to bolster
its ranks by rigging the rules. Pavy also fired a shot across the
bow of industries the AFL-CIO intends to organize, which he
says includes "finance and banking."
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On the issue of concluding first contracts, Pavy also revealed
that "the AFL-CIO does not currently have a program to train
members in how to negotiate collective bargaining
agreements.” Huh? A favorite talking point of EFCA
supporters is that they can’t get contracts because employers
drag out negotiations. Perhaps unions would seal the deal on
more contracts if they made training negotiators a priority.

Instead, unions want binding first contract arbitration so they
always get a contract no matter what they demand at the
bargaining table. But, Pavy detailed the squeeze this would
create on negotiating parties:

"Bargaining must commence 10 days after [union
authorization cards are signed]," Pavy said. "It takes a lot of
work to prepare for bargaining. It takes even more work
when you're dealing with the prospect of possibly going to
arbitration."

We've said all along that negotiating for a first contract can be
a difficult process that takes time. Nice that the AFL-CIO
agrees. But as they admit, setting up a race against the clock
makes that process even more difficult, guaranteeing that
most negotiations will wind up in arbitration.

Unfortunately, letting government arbitrators impose wages,
benefits and productivity killing union work rules like those
that brought down GM is a recipe for job losses.

As a whole, Pavy’s admissions about organizing and contract
negotiations undoubtedly furrowed some brows in labor
circles. Between the lines it’s pretty clear that for organized
labor the Card Check bill is about stacking the deck, not
leveling the playing field.

Glenn Spencer is the executive director of the Workforce Freedom
Initiative at the U.S. Chamber of Commerce to preserve workplace
democracy, prevent adoption of organized labor’s anti-business agenda,
and rein in abusive union pension fund activism. Before joining the
Chamber in July 2007, Spencer spent nearly six years at the U.S.
Department of Labor in the Office of the Secretary, serving as the deputy
chief of staff and acting chief of staff to Secretary of Labor Elaine L. Chao.
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You are receiving this email because you recently joined the Minnesota Business Leaders coalition or you are a chamber or business
association in Minnesota that may have interest in becoming active on this issue.

Unsubscribe < <Email Address>> from this list.
Our mailing address is: 380 Jackson Street, Suite 287, Saint Paul, MN 55101

Cur telephone:
651.221.0850

Copyright (C) 2008 Dowell Stute and Associates All rights reserved.

Forward this email to a friend
Update your profile
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